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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution SHURPARAKA EDUCATI ONAL AND MEDI CAL
TRUSTS M B HARRI S COLLEGE OF ARTS AND A
EKALSEKAR COLLEGE OF COMVERCE AND
MANAGENMENT

Name of the head of the Institution Dr. Mohnmad Khal il Ahnad

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02506421694

Mobile no. 9987202200

Registered Email sent col | ege@ahoo. com

Alternate Email princi pal . sentcol | ege@mai | . com

Address Near Z. B. Zakaria School, Burhan Chowk,
Nawayat Nagar .

City/Town Nal | asopara (West)

State/UT Mahar ashtra




Pincode 401203
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

M. Shai kh Irshad Wajid

Phone no/Alternate Phone no.

02506421694

Mobile no.

7387255652

Registered Email

shai khi rshad6779100@mei | . com

Alternate Email

shai khi rshad6779100@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sent rustcol |l ege. com | QAC/ AQA
R AQAR

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sent rust col | ege. coml Academi ¢
s/ Academ c- Cal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B+ 2.60 2017 30- Cct - 2017 29- Cct - 2022
6. Date of Establishment of IQAC 20- Sep- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.semtrustcollege.com/IQAC/AQAR/AQAR
http://www.semtrustcollege.com/IQAC/AQAR/AQAR
http://www.semtrustcollege.com/Academics/Academic-Calender
http://www.semtrustcollege.com/Academics/Academic-Calender

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Al umi Feedback 15- Aug- 2018 76
1

St udent s Feedback 23- Mar - 2019 210
1

Parents Feedback 06- Cct - 2018 100
1

Meeti ng of | QAC 30- Apr - 2019 19
1

Ti mely subm ssion of AQAR 28- Dec-2018 21
1

Academi ¢ Admi nistrative 28- Dec- 2019 27

Audi t 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with

Amount
duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Peri odi cal
action.
neeti ngs.

nmeetings with staff nenbers were initiated to fornmulate the plan of
The i nplenmentation of action plans were reviewed in the subsequent
2. Audit to nonitor and ensure the quality of Student’s activities,

Departnent activities and Staff nmenbers for periodic assessnent for tinely,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2622_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2622_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2622_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2622_Minutes.pdf

efficient and progressive performance of acadenmic task 3. Making the teachers

acquai nted with the val ues of

institutional
NAAC accreditation 4. Organi zed One day workshop on Intellectual

accreditation and the new net hod of
Property Ri ght

for Teachers and Students 5. Organi zed One day workshop on Goods Service Tax for

Teachers and Students

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Oientation Progranme for first year
students

1. Oientation Progranme for first year
students was held on 13th July 2018.
Students were introduced to the various
conmittees of the college and the nade
aware all rules and regul ati ons of the
col I ege includi ng exam nati ons.

2. To acknow edge the Students in
recent change in Taxation system (GST)

2. Conducted one day Workshop on “GST
Syl I abus Exami nati on, Assessnent,

Eval uati on and Reval uation” in

associ ation with Departnment of Commerce
and | QAC Cell 11th March 2019 for
students fromvarious Coll eges. The fee
charged for students was free of Cost

3. To pursue Students to present
Research projects at various
conpetitions at College and University
| evel .

3. Students took part in College |evel,
“ Avi shkar Research Convention’.

4. To Pronote Urdu Literature anong
teachers and students

4. Urdu D pl oma Courses was started for
Teachers and Students. Lecture started
from 16th Feb 2019. Total student are
45,

5. To hold our Annual College Cultural
Festival in the nonth of Decenber.

5. The Annual College Cultural Festival
was organi zed on 23rd, 24th, 25th and
28t h of January 2019 received a very
good response.

6. To hold our Annual
the nonth of February

Col l ege Sports in

6. The Annual Coll ege Sports was
organi zed on 1st and 2nd of February
2019 received a very good response

7. To inprove the academ cs of the
coll ege and help themto excel.

7. Renedial |ectures were taken by
teachers to inprove the result of the
coll ege especially for the mnority
st udent

8. To award the academnic achievers by
organising Prize Distribution

8. The Prize Distribution Cerenbny was
organi sed by the College to felicitate
toppers in academ cs and Sports on 16th
February 2019. Students received prizes
and certificates from Em nent
Personalities who were invited as
Guests of Honour for this function



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2622_Contribution.xlsx

9. To update with the recent change in
| PR

9. Conducted one day Workshop on
“Intell ectual Property Rights” in
associ ation with Departnent of Conmerce
and | QAC Cell 2nd March 2019 for
Teacher and students from various

Col | eges

10. To update with recent change in
Syl I abus Revi si on wor kshop for TYBCom
TYBMS and TYBFM

10. Conducted one day syl |l abus Revision
Wor kshop of TYBCom TYBMS and TYBFM i n
associ ation with Board of Studies of
Uni versity of Munbai on 5th July 2018

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Cel | 15- Jun- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 29- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A managenent information system (M S)
is an information system used for

deci si onnmaki ng, and for the

coordi nation, control, analysis, and
visualization of information in an
organi zation especially in a conpany.
We have followwng MS Software 1.
Principal 9.0 Fees Software. It | ooks
after the follow ng function a.
Bonafide Printing, b. lcard Printing,
c. Fees Receipt d. student Strength e.
Daily Fees Statenent f. Monthly Fees
Statenment g. Yearly Fees Statenent h.
TC Printing i. NOC Printing j. G ving
Rol I Nunber k. Allocating Division |.
Cancel | ati on of Adm ssion m

Qut standi ng Fees Statenent 2. Tally
Accounting Software was used from May
2019. Apart from above function it does
additional Function like a. Interclass



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2622_Quality.xlsx

Transfer of Students b. Division
exchange c. Student tranfer from one
streamto another stream | ndividual

St udent oustandi ng details of various
things d. Reverse Entry 3. Time Track
Essl. It perfornms followi ng function

a. Enployee Details, b. Attendance
Report c. Departnment Summary (Teachi ng
Non Teaching Salary) d. Leave Record e.
Enpl oyee I nport Deatils

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Shur par aka Educational and Medical Trust, is well known for its Acadenic
excel lence in Palghar District. It was created in 1984 by a bank of |ikem nded,
dedi cated and sincere friends fromsopara village with a notto. “Service for
all with selflessness and dedication”. From 80 students in 1985, the trust
boasts of around 3000 students now in different institution that it runs. CQur
col | ege appoints teaching staff as per the educational qualifications
stipulated by the UGC and University. The Col |l ege was founded in 2004 and is
affiliated to University of Miunbai. The Coll ege has students belonging to
different caste, linguistic and religious groups inparting secul ar education
and pronoting conmmunal harnmony. It is located in Nallasopara and easily
accessi ble by public transport. Majority of the students live in vicinity of
College. It is a multi-faculty College having 4 UG CQur coll ege appoints
teaching staff as per the educational qualifications stipulated by the UGC and
University. 1QAC plays a vital role in planning and inpl enentation of
curricular, co-curricular and extra-curricular activities of all the
Departnments and Conmmittees. The conpliance of Acadenic Cal endar is nonitored by
| QAC. For the snooth functioning of acadenic prograns departnment w se, teacher
wise tine tables are prepared for |lectures and practicals to be conducted in
the Computer Lab. The Tine-table is displayed on the notice boards for the
teaching staff and students. The teachers are allotted the courses based on
their educational qualifications and areas of interest and specialization.
Acadeni c calendar is prepared at the beginning of the year and it is published
on the website. The teachers prepare nonth wi se teaching plan for the entire
acadeni c year at the commencenent of the year for efficient curriculum
delivery. Apart fromthe traditional nethod of chalk and talk teachers nmake use
of nmodern nethods of teaching using ICT (Information and Comuni cation
Technol ogy) such as YouTube videos, Online | ectures, PPTs etc. These are useful
in conducting tests and assignnent. Besides |ectures, tutorials are used for a
nmore personalized attention to the students. The Departnents and Conmittees
conducted various co-curricular and extra-curricul ar and Extension activities,
which are nornmally planned at the commencenent of the academ c year and |isted
in the acadeni ¢ cal endar. The activities included Sem nars, Wrkshops, CGuest
| ectures, Industrial visits, study tours to areas of historical inportance etc
whi ch added val ue to Teaching Learning process. Industrial Visits to various
i ndustrial establishments exposed themto the processes and functioning of the
i ndustry whi ch enhanced the enploy-ability of the students. W al so conduct
Bri dge and Renedi al courses. Feedback is taken fromthe students which help in
knowi ng the areas that needs inprovenent. Teachers to sinplify the teaching-
| earni ng process recommended reference books and di ssem nated study notes,




guesti on bank etc.

various University exam nations.

Majority of teachers are noderators and exam ners for
Teachers regularly participated in OSM (Online
Screen Marking) of University of Mnbai.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Arabi c NA
Language

Engl i sh NA
Language

Dates of Duration
Introduction
16/ 02/ 2019 3
04/ 07/ 2018 1

Focus on employ Skill
ability/entreprene  Development
urship
Ar abi c Yes
Teacher
Engl i sh Yes
Speaker

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom FYBCOM 16/ 07/ 2018
BA FYBA 16/ 07/ 2018
BCom SYBcom 18/ 06/ 2018
BA SYBA 18/ 06/ 2018
BCom TYBCom 18/ 06/ 2018
BCom FYBNMS 16/ 07/ 2018
BCom FYBFM 16/ 07/ 2018
BCom SYBMS 18/ 06/ 2018
BCom SYBFM 18/ 06/ 2018
BCom TYBMS 18/ 06/ 2018
BCom TYBFM 18/ 06/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 168 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Account ancy

Cake Decorating 05/ 02/ 2019 30
Beauty Parl our 05/ 02/ 2019 30
Mobi | e Repair 05/ 02/ 2019 35

Bri dge Course in 06/ 08/ 2018 10



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2622_Program_introduced_1577554797.xls

View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom I ndustrial Visit to Coca- 99
cola factory for BMS

BA Hi storical Visit 39

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The devel opment of any institution heavily depends upon a wellfunctioning
feedback system It requires a thorough preparation to initiate, |aunch and

i npl ement the feedback system College has been practicing a feedback system
accommodating all the stake holders including staff, students, alumi and
parents, to help the individuals and organi zation as a whole, to inprove the
performance and effectiveness. Feedback is collected at departnental and
institutional level in which the views on the curriculum teaching schedul es,
teaching tools, and student assessment outcones are di scussed for taking

i nprovenment mneasures. STUDENT: The student’s feedback on the staff finds a

pl ace in the performance appraisal scoring systemof the individual faculty
menber and the sane is evaluated for the better Teaching Learning Process. The
feedback fromthe students is obtained at the end of the term and overal
departnent at the end of the year. Wien the feedback of a faculty is not
encouragi ng, with the help of which the concerned faculty is counselled by the
Head of the Departnent and Principal to inprove their performance. FACULTY: The
institution has made it a practice to conduct all faculty neeting,

periodically, where the ways and neans of enhancing the curriculum academc

di scipline, Teaching Learning process, Research and Extension activities are
debat ed and di scussed. The appropriate suggestions are put forward to the
respective departnments for inplenentation. ALUVNI: As the alumi is found to be
the brand anbassador(s) of our institutions, the feedback of the alumi is
taken with due considerations. Qur institution enjoys a strong and heal t hy
association with the Alumi. The consolidated feedback report is forwarded to
the Principal for taking due course of action for the positive performances and
scope for inprovenent. PARENTS: As an inportant stake holder of this system
the parent feedback is al so obtained and anal yzed. Sone of the paraneters
accommodated in the parent’s feedback, include quality of teaching, students
discipline, sports facilities, lab facilities, exam nation system student
activities such as transport, library, internet and accordi ngly changes are
accommpdat ed to enhance the quality of education in the present setup.

CRITERION II = TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2622_Value_added_courses_1577554812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2622_Projects_undertaken_1577554825.xls

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commer ce 840 750 750
BA Arts 360 79 79
BCom BMVS- Mar keting & 240 163 163
Fi nance
BCom BFM Fi nanci al 180 78 78
Mar ket s
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1070 0 18 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
21 21 3 3 1 3

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes through Tutor ward (presently Mentor Mentee) system. Mentoring of students is based on the following
objectives: ¢ To increase the teacherstudent contact hours ¢ To identify and address the problems faced by slow
learners and first generation learners « To encourage advanced learners ¢ To decrease the student dropout
rates ¢ To prepare students for the competitive world Every year, departments individually organize orientation
sessions on the class commencement day for students of first semesters and explain the designing and
implementation of the mentoring system of the department. Departmental teachers. Under the Mentor system,
the fulltime teachers of the college have been engaged as mentors of each class. Students of each class in the
college are having a fulltime teacher as their mentor. The classes, where there are huge numbers of students,
have been assigned more than one mentor. In the mentoring process, all necessary information related to the
student such as the contact number, email of the student, family income, category, gender etc are initially
collected by the department through the student database format provided by the IQAC. Teachers as mentors
maintain the records of class tests/surprise tests, attendance records, records of student seminars etc related to
the reviewing of the performance of the students. Departmental teachers maintain interaction with students
through individual meetings, social networking sites and interaction boards of learning management system.
Teachers discuss with parents during parentteacher meetings and try to identify the problems faced by students
and related issues. At the beginning of the academic session, the classwise names of the mentors are displayed
on the college website. The mentors are responsible for academic progress and psychological wellbeing of their
mentees. They are also entrusted with the task of monitoring the attendance and academic progress of the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2622_Demand_ratio_1577557074.xlsx

students. They also provide primary psychological counselling to those who need them and refer them for more
professional counselling, if required. At the beginning of the academic session, the College conduct orientation
programmes for the students, whereby they are acquainted with the institution, its goals and mission, the
facilities available and the regulations of the affiliating university.. They also maintain record of their class
attendance, classperformance and academic progress. The mentors use both formal and informal means of
mentoring. The mentor system, apart from its formal part, also exists as a robust informal mechanism to boost
inclusiveness, gender sensitivity and social responsibility of students through various NSS and DLLE Activity.
The biggest challenge of the mentoring system is to decrease the dropout rates of the college due to shifting of
students from general courses to technical and medical courses at the beginning of each academic session.
College has planned to introduce a mentoring guideline for all departments from the next academic session to
address this problem.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1070 18 1:59.4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

18

0

4

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCom C0142 [l 13/ 05/ 2019 30/ 05/ 2019

BCom C0144 IV 03/ 05/ 2019 04/ 06/ 2019

BA A0132 [ 13/ 05/ 2019 22/ 05/ 2019

BA A0134 IV 04/ 05/ 2019 13/ 05/ 2019

BCom 2MD0152 [l 12/ 04/ 2019 22/ 05/ 2019

BCom 2MD0154 IV 04/ 05/ 2019 27/ 05/ 2019

BCom 2C00252 [ 12/ 04/ 2019 10/ 05/ 2019

BCom 2C00254 IV 04/ 05/ 2019 24/ 05/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur

college is affiliated to the Minbai
| ai d down by the Minbai

Uni versity and adheres to the syl abus
University. We follow nunber of guidelines and net hods



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2622_Honours_recieved_1577557861.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2622_Evaluation_1577558893.xlsx

to carry out a continuous internal evaluation systemat the institutiona
level. This allows the students to understand each concept individually as
wel | . The students are given the syllabus in detail with the exact segregation
of the portion. After each topic is taught in detail, senester w se externa
exans are conducted. Teachers take a detail ed di scussion about the topic as per
the university question format and gives the students a clear understandi ng of
what to expect. Students are nade aware of the eval uation process by
orientation program at the begi nning of the course, an acadenic cal endar with
the continuous internal evaluation (ClIE) dates displayed on the college as well
as department notice boards. These tests allow the teachers to continuously
assess the students to track their progress and to identify slow and advanced
| earners. Evaluation is done both in Internal and External exam nations. The
assessnent renmins inpartial and accurate. The performance of the students is
nmoni tored by the Head of Departnment and the necessary feedback is given to the
Principal and concerned faculty nenbers. The Principal conducts review neetings
departnent wi se to discuss the inprovenent of students’ perfornmance. The
institution is keen on nonitoring the performance of the students and reports
to the parents. Progress Reports are sent by the academi c office to the parents
after each internal exam nation. Parents/ CQuardi ans are advised to note the
performance of their wards and take renedial nmeasure, if needed. Wenever
necessary, the academ c departnent shall recomend the visit of the parent to
the college for a discussion about the student. Renedial C asses are conducted
for the slow | earners, absentees and the students who participate in sports and
extracurricular activities. Group Study is encourage anong the student during
examtinme

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col | ege prepares academnm ¢ cal endar at the beginning of the year and di spl ay
on College Notice Board. The institution is an affiliated college. Exam nations
are conducted at the end of each senmester by the affiliating University.
Col l ege inforns students about the university notices and circulars related to
the exam nations fromtine to time through student notice board, departnenta
notice boards, college website and also verbally by the faculty nmenbers of the
departnent. The acadeni c cal endar contains the yearly schedule of the college
ranging fromthe list of holidays (D wali Vacation, Chirstmas Vacation and
Sumrer Vacation), Coll ege Reopening and Cl osing date of Coll ege, date schedul e
of the college exam nations,. The tentative dates of publication of college
results and Marksheet distribution date are also nentioned in the acadenic
cal endar. The tentative dates of activities of NSS and DLLE activity are al so
given in the academ c cal endar. Schedul e of other activities such as Cultura
programres and Annual College sports etc are also provided in the academ c
cal endar. All departnments conduct internal assessnent of students and students
are well infornmed about these internal exam nations well in advance by the
departnent. Internal assessnent dates are al so provided by the college in the
proposed acaden c cal endar prepared at the beginning of each academni c session
whi ch is uploaded in the college
website. http://ww. sentrustcol | ege. com Academni cs/ Acadeni cCal ender

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sentrustcol | ege. coml Acadeni cs/ Pr ogr anfQut cone

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme
Code

Programme
Name

Programme
Specialization

Pass Percentage



http://www.semtrustcollege.com/Academics/ProgramOutcome

appeared in the in final year
final year examination
examination
2000146 BCom TYBCom 161 72 44,72
3A00146 BA TYBA 20 15 75
2MD0156 BCom TYBMS 39 26 66. 66
2000256 BCom TYBFM 39 29 74. 36
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. sentrustcol |l ege. com St udent s/ SSR

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 NA 0 0
M nor Projects 0 NA 0 0
I nterdi sciplina 0 NA 0 0
ry Projects
[ ndustry 0 NA 0 0
sponsor ed
Proj ects
Proj ects 0 NA 0 0
sponsored by
the University
St udent s 2 Col | ege 1000 880
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal Pr 0 NA 0 0
oj ects
Any O her 0 NA 0 0
( Speci fy)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

1. Intellectual
Ri ghts

Property

| QAC Conmmer ce Dept

02/ 03/ 2019

2. One day Syl abus

| QAC, Departnent of

05/ 07/ 2019
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Revi si on Wor kshop of
TYBCom TYBMs and TYBFM

Commer ce and Sel f Fi nance

in association with Board

of Studies of University
of Munbai

3. To update with recent
change in Syll abus of
H story (TYBA)

| QAC, Departnent of Arts
and Departrment of History

21/ 08/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA Savitri Bai St udent Cake Maki ng NA 05/ 02/ 2019
Phul e
Educat i onal
Trust
NA Savitri Bai St udent Mobi | e NA 05/ 02/ 2019
Phul e Repai r
Educat i onal
Tr ust
NA Savitri Bai St udent Beauty NA 05/ 02/ 2019
Phul e Par | our
Educat i onal
Tr ust
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI LL

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NA 0 00
I nt er nati onal Commer ce 1 3. 46

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI LL

0



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2622_Awards_won_1577626784.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2622_Incubation_centres_1577627071.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2622_journals_notified_on_UGC_1577627520.xlsx

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2018 0 NI L 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI LL NI LL NI LL 2018 0 0 NI LL
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 2 2 8 7
rs/ Wor kshops
Present ed 1 1 0 0
papers
Resour ce 1 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Republ i ¢ Day NSS 16 75
Cel ebration
NSS Di ary and NSS 16 71
Submittion of
Annual Report
Orientation Program DLLE 2 76
and I ntroduction on
ext ensi on wor k
Tree Plantation DLLE, NSS Avni 2 24
Proganme in Nature’s C ub
col l aboration with
NSS
Sl ogan | ekhan DLLE WDC 2 23
activity on wonen’s
status (Betibachao
)



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2622_Books_and_Chapters_1577636265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2622_Bibliometrics_1577636699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2622_Index_1577636886.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2622_Faculty_participation_1577637044.xlsx

Post er nmaki ng DLLE 22
activity on save
wat er
First Term Training| Munbai University 2
Programe for DLLE Uni t
Teacher
Col | ege d eanliness DLLE NSS 26
Canpaign in
col l aboration with
NSS
Post er nmaki ng DLLE 22
activity on career
proj ect
Ral Iy on Save \Water DLLE 42
Bl ood Donati on Canp DLLE NSS 80
Second Term Munbai Uni versity 44
Trai ni ng Progranme DLLE Uni t
Career |lecture on DLLE Carrer 26
VMBA CET Gui dance Cel |
Worl d Wonen’ s Day DLLE WDC 80
Cel ebration in
col l aboration with
WDC Committee
Udan Festi val Munbai University 15
DLLE Unit
Sem nar on Banki ng DLLE Car eer 25
Gui dance Cell
Proj ect Qui dance DLLE 47
Lecture
Exhi bition on Save DLLE 23
Wat er
Sel f Defence DLLE WDC 22
Trai ni ng program
Li teracy Wek DLLE 51
Wonen Facility Week DLLE 25
Carrer Quidance DLLE 22
| ecture by students
in Junior College
Wor kshops on *“ Say Avni Nature C ub 48
no to plastic Bags” NSS
Wr kshop on “ Paper Nat ure Cl ub 37
bag painting”
Bi o Rangoli and Cultural Committee 12
Nat ure Phot ogr aphy Nat ure Cl ub
conpetition
Painting to Avni Nature C ub 26

decorate the Dead
trees

NSS




Swachh Bharat Rally | Avni Nature Cl ub 4 60
and Sl ogan NSS
PPT Presentation on Nat ure Cl ub 3 55
Medi ci nal Pl ants
NSS Orientation NSS 8 60
Program
Republ i ¢ day NSS Z. B. Hi gh School 22 50
cel ebration
Meeting and NSS NSS Unit of 10 50
Training regarding | Munbai University
Swachh Bhar at
Arnal a Beach NSS 8 30
cl eani ng
Rai | way station NSS Nal | asopar a 8 25
cl eani ng Rai | way Station
Nal | asopara west
Canpus cl eani ng NSS 8 35
Survey on NSS Nal | asopar a 8 76
per cepti on about Police Authority
ef fective policing
in vasai — virar
Kerala victimrally NSS 15 40
Tree Plantation NSS and Nature’s 16 45
C ub
Cl eani ng of beaches NSS 10 33
during Ganpat
i mer sion
Mahawal kt on 2018 NSS 10 35
Antiplastic rally NSS 10 35
NSS Day Cel ebration NSS 16 35
and Distribution of
bags
Preparati on of NSS 10 40
Letter and Card for
Sol di er who had
done Surgica
strike
Essay Conmpetition NSS 10 30
on the life of
Mahat ma Gandhi j i
Sem nar on Library NSS Li brary 16 25
Servi ce Depar t ment
Drug Addicition NSS 8 50
rally
Bhaj an Sandya NSS Mumbai 8 60
(Churchgat €) Gandhi Uni versity
Jayant i
Ral |y on Bl ood NSS 16 35

Donati on




Street play on
Bl ood Donation canp

NSS

16

12

Constitution day

NSS

16

35

Al ds Awar eness
prograne

NSS

16

50

Denonstrati on on
Sel f Def ence
Activity

NSS

10

250

Cycle Rally

NSS and Avni
Nat ure’s cl ub

30

Heal t h Hygenic
wor kshop on
Di sast er Managenent

NSS

10

30

Dr. Dani sh
conduct ed Sem nar
on stress at school
| evel

NSS

16

30

Denonstrati on and
Activity

NSS

16

42

Rally on Quit
Snmoki ng

NSS

10

38

Bl ood Donati on canp

NSS

20

54

Cui dance Lecture on
Save Water and
| nport ance of
Envi r onnent

NSS and Avni Nature
C ub

16

50

| mport ance of
CoCircul ar Activity
on Student Life 2.
Debat e Conpetition
on Vi ol ence agai nst
Wonen

NSS

16

50

Cui dance Lecture on

Soci al Psychol ogy

of Students toward
NSS Activity”

NSS

16

50

Sem nar on “Use of
| CT and How to
overcone with

Stress and
Frustrati on”

NSS

16

50

1. Sem nar on
H story of Soci al
Service 2. CGuidance
Lecture on
“Bal anci ng wor k
Li fe and Soci al
Life” and *
Devel opi ng
Etti ques”

NSS

16

50

Sem nar on Career

NSS

16

50




Cui dance and
Consti tuti onal
Pr ovi si on of

I ndi a

Seni nar on
“Personality
Devel opnent and
Career Growh”

NSS

16

50

Lecture on
Cl eanl i ness of
Envi r onnent

NSS

16

50

Human Ri ghts Day

NSS

16

45

Nat i onal

Yout h day

NSS

16

54

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Post er naki ng
conpetition

First prize

St.

CGonsal o Garci a
Col | ege Vasai

2

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Uni versity of Swachh Bhar at 10 50
Munbai , NSS
Uni t
Ai ds Awareness | WOC Conmittee | A ds Awareness 5 50
on Wrld AIDS
Days
Soci al |ssue Uni versity of Bhaj an Sandya 8 60
Munbai , NSS (on Gandhi
Uni t Jayanti)
Soci al Issue |[NSS Nal |l asopara A survey on 8 76
Pol i ce Per cepti on
Aut hority about effective
Police in
Vasai Vi rar
Bl ood Donati on NSS Uni t Bl ood Donati on 20 54
canp
Gender |ssue NSS Uni t Debat e 16 50
Conpetition on
Vi ol ence
agai nst Wonen
Gender | ssue DLLE St. Jospeh | Sl ogan | ekhan 2 42
Col | ege under activity on
Udan Festi val wonen’ s stat us
(Beti bachao )



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2622_Extension_1577639588.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2622_Awards_for_extension_1577641645.xlsx

Gender | ssue DLLE and WDC Worl d Wonen’ s 5 80
Committee Day Cel ebration
CGender |ssue WDC Post er maki ng 2 10
Conpetition on
Wnen
Enmpower ment
Cender |ssue WDC Ant i Raggi ng 5 70
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Avi shkar Research 9 Col | ege Fund 3
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I ndustri al Short Coca Col a 14/ 03/ 2019 14/ 03/ 2019 100
Visit I ndustri al [ ndustry ,
Visit to wada pal ghar
Wada Pal ghar
H stori cal Hi stori cal Karnala fort | 09/03/2019 09/ 03/ 2019 39
Visit visit panvel
Gui dance | PR Wor kshop Col | ege 02/ 03/ 2019 02/ 03/ 2019 75
Tr ai ni ng
Gui dance GST Wor kshop Col | ege 11/ 03/ 2019 11/ 03/ 2019 84
Tr ai ni ng
Resear ch Avi shkar Zone pal ghar | 14/12/2018 14/ 12/ 2018 9
Resear ch district
13th Interco
Il egiate
institution
Avi shkar
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2622_Students_in_extension_1577641993.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2622_Collab_activities_1577642146.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2622_Linkages_1577642861.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2622_MoU_1577642957.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1636750

3174734

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Sem nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
O hers Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NA Ful ly NA 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
O hers(spe 0 0 1973 268093 1973 268093
cify)
Text Books 5613 655794 700 198417 6313 854211
Ref erence 39 301440 17 18573 56 320013
Books
Journal s 48 12855 15 23039 63 35894
O hers(spe 6 6000 4 0 10 6000
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

File

Vi ew



https://assessmentonline.naac.gov.in/public/Postacc/Library/2622_Library_1577643677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2622_e-content_by_teachers_1577643889.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 67 1 1 1 1 4 10 100 0
g
Added 37 2 1 1 1 2 0 100 0
Tot al 104 3 2 2 2 6 10 200 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1908900

1392332

247000

130229

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

1. Library:

Li brary arrangenment is nade

sold after the approval

t he Col | ege.
every year.

Sports materi al

Conput er s:
and sof tware nai ntenance.
Def ective parts are repaired or

done in the Library. Qut of syllabus,
of Library Conmittee nenbers.
spent on required books and journals.
ensures the utilization of Playground and mai nt enance of sports equi pnent’s of
is stacked in the cupboard. Soil
Coachi ng of outdoor sports provided by the Sports Director.
Practice and warm up sessions are taken in Gynkhana.
i n gynkhana. The Rifle shooting range has been devel oped on the ground fl oor.
Dead Stock Verification of Sports equi pnents are undertaken every year. 3.
Conputers maintain by Lab | ncharge.

for natural

and newspapers.
ref erence books in the Library.

He | ooks after overall
St udents teachers in/out

Li brary provides continuous services to the students and teachers.
Students read academ ¢ magazi nes journal
curricular activities they refer
quantity BookBank sets are distributed anong needy and deserving students. In
light and air.
condi ti oned, when Library remains fully occupied by students,
facility is provided. Anple light facility is provided in the Library. For
safety and security CCTV caneras are installed, Everyday cleaning is done,
hygi eni ¢ at nosphere is provided in and around the Library. Spot and sudden
stock verification is done to check nmal practice.
available in the Library. To preserve the collection fum gation is periodically
torn books and unacadem ¢ nagazi nes are
The Library fees are
2. Sports Ground — Sports Director

During extra
In | arger

is fully Ar
ai rcondi ti oned

Xerox facility is al so

i s replenished

I ndoor ganes are conduct ed

Har dwar e

record i s naintained.
replaced with [atest naterials.

Conputers are




protected by antivirus software. A weekly tine table of Cl ass wi se practicals
has been prepared by respective lecturers for the Conmputers. Qutdated Conputers
and printers are disposed off.. In the budget, provision is nade for Annua
Mai nt enance Contracts for nmaintaining hardware. The replacements of danaged
parts of conputers are undertaken i nmedi ately. The cl eani ng and dusting of
| aboratories is undertaken by sweepers. A dead Stock Verification of al
| aboratory equi pnent’s is undertaken every year. 4. O assroons: Cl assroons are
allotted as per the student strength. Lectures and practicals are regularly
noni tored. Different conmittees have been fornmed for the snooth functioning of
college curricular and extracurricular activities. The danmaged LCD projectors
have been replaced. Daily cleaning of all facilities is undertaken by peon and
sweepers. Sanitary materials are regularly provided to sweepers. 5. Mintenance
of Canpus: A gardener has been appointed to maintain the butterfly garden and
ground. A Security Guard has been appointed to nmaintain security. sweepers have
been appoi nted for house keeping and cl eaning work. A team of sweepers has been
appointed to clean the entire prem ses including classroons, |aboratories,
library and passages. Cl eaning of water tanks is undertaken every six nonths.
Fire extingui shers and buckets purchased for Fire Safety and are placed at
prom nent pl ace

http://www.semtrustcollege.com/About/Campus

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |zZakat Fund I nterest 39 78000
frominstitution Fund

Fi nanci al Support
from Gt her Sources

a) Nati onal NA 0 0
b) I nternati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al coachi ng 17/ 09/ 2018 400 Col | ege
Language | ab 11/ 02/ 2019 66 Col | ege
Bri dge courses 06/ 08/ 2018 10 Col | ege
Yoga 21/ 06/ 2018 55 NSS DLLE Col | ege
Medi t ation 21/ 06/ 2018 55 NSS DLLE Col | ege
Per sonal 13/ 12/ 2018 77 Dr. Dani sh Dave
Counsel I'i ng
Ment ori ng 28/ 03/ 2019 398 Col | ege Teachers
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



http://www.semtrustcollege.com/About/Campus
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2622_Scholarships_1577644545.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2622_Development_Schemes_1577682128.xls

scheme

benefited
students for
competitive
examination

benefited
students by
career
counseling
activities

students who
have passedin
the comp. exam

studentsp placed

2019 Car eer
gui dance
pr of essi ona
di ploma in
banki ng
sect or

107

2019 Training &
pl acenent
(Techno

service)

39

2019 CASI d obal
New Yor k
boost er

progr ame

a7

2019 Car eer
Gui dance for
MBA & MVS
from St. John
I nstitution
of

Management

65

2019 Savi tri bai
Phul e Schene
a) Mobile
Repai ring
b) Beaut y
Par | our c)

Cake Maki ng

33

2018 Sem nar on

VBA

37

2019 Car eer
@ui dance for
banki ng
sector from
Car eer

Launcher

58

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2622_Guidance_1577646209.xls

organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 I ClC 18 2
prudeniti al
Fl om c
Frei ght
Service Pvt
Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 3 B. COM COMVERCE ASHADEEP B. ED
COLLEGE OF
EDUCATI ON
2018 2 B. COM COMVERCE RENUKA B. ED
COLLEGE OF
EDUCATI ON
NAGPUR
2018 1 B. COM COMVERCE BHARATI M B. A
VI DYAPEETH
2018 1 B. COM COMVERCE KALI NGA M B. A
UNI VERSI TY
2018 18 B. COM COMVERCE I NSTI TUTE OF M COM
DI STANCE AND
OPEN
LEARNI NG,
MUVBAI
2018 1 B. COM COMVERCE ROYAL M COM
COLLEGE,
M RA RCAD
2018 1 B. COM COMVERCE G G COLLEGE M COM
VASAI
2018 1 B.M S. COMVERCE H K MM S
I NSTI TUTE OF
MGT STUDI ES
2018 3 B.MS. COMVERCE ROHI DAS MM S
PATI L MGT.
STUDI ES
2018 1 B.M S. COMVERCE ALLANA MM S
I NSTI TUTE OF
MGT.
D. N. ROAD
2018 1 B. A ARTS I NSTI TUTE OF M A.
DI STANCE AND
OPEN
LEARNI NG,
MUNVBAI
View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2622_Placement_1577646363.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2622_Progression_1577685871.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Di sc throw Institutional Ievel 70

Short put Institutional Ievel 87

100 m runni ng Institutional Ievel 57

200 m runni ng Institutional Ievel 88

400 m runni ng Institutional Ievel 42

Kabaddi Institutional |evel 37

Carrom si ngl e (boys) Institutional Ievel 78

Carromsingle (girls) Institutional Ievel 27

Badmi nt on Institutional |evel 40

Chess (girls) I nstitutional |evel 9

Chess (boys) I nstitutional |evel 33

Vol | ey bal | Institutional Ievel 25

Box cri cket Institutional |evel 82

KhoKho Institutional |evel 35

Rangol i Conpetition Institutional Ievel 19

Greeting Card Conmpetition Institutional Ievel 24

Poster Making Conpetition I nstitutional |evel 8

Hasyakavi sanel an Institutional Ievel 14
Conpetition

(bj ect Decoration I nstitutional |evel 15
Conpetition

Nat ur e Phot ogr aphy Institutional Ievel 18
Conpetition

Mehandi Conpetition Institutional Ievel 53

Bait Baazi Conpetition Institutional Ievel 20

Pot/ T.shirt/d ass Institutional Ievel 9

pai nting

Best Qut of Waste Institutional |evel 37
Conpetition

Nai |l Art Conpetition Institutional Ievel 13

Sal ad Decorati on Institutional |evel 14
Conpetition

Mazai ya Miushai ya I nstitutional |evel 16
Conpetition

Hair Style Conpetition Institutional Ievel 39



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2622_Qualifying_1577646662.xls

Docunentary file making Institutional Ievel 15

St and up Conedy Institutional Ievel 11
Conpetition

Bri dal Decoration Institutional Ievel 15
Conpetition

Bol | ywood m micry Institutional |evel 9
Conpetition

Drama / skit Competition Institutional Ievel 26

Dunb Charades Conpetition Institutional Ievel 60

Treasure Hunt Conpetition Institutional I|evel 168

Menory Gane Conpetition Institutional Ievel 58

Essay Witing Conpetition Institutional Ievel 20

Qui z Competition Institutional Ievel 31

Col | age maki ng Institutional Ievel 28
Conpetition

Ad Maki ng Conpetition I nstitutional |evel 20

Short Story Telling Institutional Ievel 19
Conpetition

PPT Conpetition I nstitutional |evel 15

Cooki ng Conpetition Institutional |evel 27

Si ngi ng Conpetition Institutional Ievel 27

Fancy Dress Conpetition I nstitutional |evel 13

Kal sekar Got Tal ent I nstitutional |evel 20
Conpetition

M M ss Kal sekar Institutional Ievel 22
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NA Nat i onal 0 0 00 NA
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has an active Students’ Council conprising of all the class
representatives, NSS representative, Sports representative, Cultural
representative, DLLE representative, Ladies representative (nom nated by the
principal) and general secretary. There are few teacher representatives to
assi st and guide the Students’ Council. Besides Students’ Council the College
has an active representation of students on comrittees |ike College Devel opnent
Committee, Internal Quality Assurance Cell, National Service Schene (NSS),
Nat ure C ub, Gynkhana, Wnen Devel opnent Cell (WDC), Career Gui dance and
Pl acenent Cell, Cultural Activity, Marathi Wangnmay Mandal, Departnent of Life



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2622_Activities_Organised_1577648004.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2622_awards_in_activities_1577648304.xls

Long Learning and Extension (DLLE). The students are updated about different
activities, rules and regulations. They are given the responsibility of
organi sing cocurricular and extracurricular activities under the gui dance of
Teacher — Incharge. The Students’ Council plays an active role in organisation
of I ndependence Day and Republic day celebration, Prize Distribution function,
Teachers day celebration, NSS activities, DLLE activities, Annual Sports Meet,
Annual Gathering, Fun fair and Farewell| function. They also assist in
activities of Nature C ub, Gynkhana, Commerce C ub and Pl anni ng Forum WDC,
Career Guidance and Placenent Cell, Cultural Activity and Marathi Wangmay
Mandal . Participation of students in the students council helps in the
devel opment of their organizational skills. Every year, students council
organi zes annual college function in the college canpus, which also involves an
i nterdepartnental conpetition and thereafter prize distribution through proper
j udgenent by invited em nent persons of the locality. College exhibitions
hi ghli ght different social, academ c and cul tural subjects and issues through
charts, nodels and excellent representation of craft work by the students. It
gains wide participation fromthe locality as well.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

306

5.4.3 — Alumni contribution during the year (in Rupees) :

6000

5.4.4 — Meetings/activities organized by Alumni Association :

2 tines in a year

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute has a nmechani smfor delegating authority and provi di ng operationa
autonony to all the various functionaries to work towards decentralized
governance system 1. Principal |evel The CGoverning Body del egates all the
acadeni ¢ and operational decisions based on policy to the various nonitoring
commi ttees headed by the Principal in order to fulfill the vision and nission
of the institute. The Principal in consultation with the Teachers Counci
nomi nates different committees for planning and inplenentation of different
academ c, student adm nistration and related policies. Al academ c and
operational policies are based on the unani nous deci sion of the governing body,
the 1 QAC and the teachers council. 2. Faculty |level Faculty menbers are given
representation in various conmttees/cells and allowed to conduct various
progranms to showcase their abilities. Every year, the conposition of different
committees is changed to ensure a uniform exposure of duties for academnic and
pr of essi onal devel opnent of faculty nenbers. They are encouraged to devel op
| eadership skills by being in charge of various acadenic, co curricular and
extracurricular activities. They are given authority to conduct sem nars/
wor kshops/ conferences/ conferences/ FDP?s. 3. Student |evel Students are
enpowered to play an active role as coordinator of co curricular and
extracurricular activities , social service group coordinator. For effective




i mpl erentati on and i nprovenent of the institute various conmittees are formned
Functioning of different secretaries of students union (listed below further
rei nforces decentralization. ¢ cultural secretary ¢ boys commDbn room secretary
e girls comopn room secretary  student welfare and social service secretary e
cant een secretary e conputer in charge Participative managenent The institution

pronpotes the culture of participative managenent at the strategic |evel
functional level and operational level. ? Strategic |evel: The Principal,
governi ng body, College Devel opnent Conmttee (CDC) and the | QAC are invol ved
in defining policies procedures, fram ng guidelines and rul es regul ations
pertai ning to adm ssion, exanination, discipline, grievance, support services,
finance etc ? Functional |evel: Faculty nmenbers share know edge anong
thensel ves, students and staff nenbers while working for a conmttee. Principa
and faculty nmenbers are involved in joint research and have published papers ?
Qperational level: The Principal interacts with governnent and external
agenci es faculty nenbers maintain interactions with the concerned departnents
of affiliating university. Students and office staff join hands with the
Principal and faculty for the execution of different academ c, adm nistrative
extension related, co and Extracurricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent 1. Inclusion of Field Wrk, Industrial
visit, Hstorical Visit and Educati onal
excursion in Undergraduate Course 2
Col I aborating Internal exam nation with
Project work and sem nar presentation
based eval uati on.

Teachi ng and Learni ng 1. Wde access to internet facility to
i ncul cate online | earni ng nmanagenent
resources. 2. Journal and Magzi ne
facility for carrying out project
wor ks. 3. Learning through Field Wrk,
I ndustrial visit, Bank Visit, Quest
| ectures and Historical Visit 4.
Enhancenent of learning skills of the
Students through participation in
different sem nars and Workshop 5.
Smal | group discussions, role plays are
being inplenented in the |ecture
cl asses to enhance | earni ng anong the
students. 6. Students are given
projects. 7. Formative assessnments are
conducted to help students |earn and
provi de feedback on them 8. Academic
counsel ling as well as psychol ogi cal
counsel ling was started to help
students who required support and hel p
to cope with tension, stress and
progress well in their studies. 9.
Sessi ons on career guidance, banking,
stock, insurance were conducted.

Exam nati on and Eval uati on 1. Collaborating Internal exam nation




with project work assignnents, debates,
di scussion, literature review, power
poi nt presentation, grand viva and
sem nal |ectures. 2. Exam nations
Managenent Control (EMC) Team
conmprising of 5 nmenbers are | ooking
after the conduct of all exam nations.
3. External Exam are conducted as per
Munbai Uni versity Exam Schedul e 4. The
Chi ef Superintendent of exam nation
oversees the tinely arrangenent of the
exam nation hall, the stock of
exam nation sheets, takes
responsibility for the question paper
supply, stores the answer books and
ensures a snmooth transfer of the sane
to the university. Any problens that

may arise will be addressed by the
Chi ef and the Assistant Superintendents
of Exam nations. . 5. Academ c cal endar

for internal exam nation and
decl aration of results. 6.
Systematically organi zed assessnent and
eval uati on processes. 7. Modification
of eval uation process as per curricular
requirenents. 8. Evaluation is a
continuous process through the efforts
of teachers. Teachers are assigned
exam nation related duties |ike junior
and seni or supervision duties as well
as are expected to be a part of
Uni versity Exani nation systemvia paper
setting, Central Assessment Program
(CAP) etc.

Resear ch and Devel opnent

1. Motivates faculty nenbers for
research publications in peer reviewed
journals with high Inpact factor. 2.
Encourages themto present papers in
International/National/State Leve
Sem nars, workshops and to act as
resource persons. 3. Exhibits the
publication of research work of the
faculty nenbers in the college library
to inspire further research. 4. College
expl ores various fundi ng agencies for
sponsoring major / mnor projects.
(DBT, DST, ICSSR, UGC etc.) 5.
Motivates the faculty menbers and the
students to organi se various sem nars
wor kshops at Institutional / State /
National / International |evels. 6.
Encouraging faculties to join as
M Phil/ Ph. D

Li brary, I CT and Physica
Infrastructure / Instrunentation

1. Provision for wifi facility in the
canpus for use of the el earning
resources. 2. Increase of the internet
facilitate to the research | ab and




centres along with departnents. 3.
Procurenent of nore equi pnment, teaching
ai ds and books under Coll ege fund 4.
Procurenent of nore desktop and | aptop
conput ers under Coll ege fund

Human Resource Managenent

1. Motivating and facilitating the
faculty nmenbers to participate in
Refresher Orientation courses. 2.
Arrangenent of conputer training
programes related to Tally and M5
office for Non teaching staff by IT
Staff. 3. Selfappraisal of the teachers
t hrough Feedback Form 4. Maintenance
of Gievance Redressal Cell
Anti Raggi ng Conmittee, Sexua
Harassment Committee. 5. Appointnent of
a doctor, who visits the coll ege once
in a week, for facilitating health
checkup of the Teaching and Non
teaching staff and Students

Industry Interaction / Coll aboration

1. One day Workshop on “Intellectual
Property Rights” in association with
Depart nment of Commrerce and | QAC Cel |
2nd March 2019 for Teacher and students
fromvarious Colleges 2. One day
Wor kshop on “GST Syl | abus Exami nati on,
Assessment, Eval uation and Reval uati on”
in association with Departnent of
Comrerce and | QAC Cell 11th March 2019
for students from various Coll eges

Adm ssion of Students

O fline Adm ssion including offline
paynment facility. Adm ssion is nade

strictly on the basis of merit, strict
observance of CGovt. Rules for Reserved
Cat egori es.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Pl anni ng and Devel opnent

The 1 QAC of the coll ege keeps itself
updated regularly with the website of
Uni versity of Minbai (www. nu.ac.in),
the University Grants Conmi ssion
(www. ugc. ac.in) and of the Joint
Director, H gher Education, Govt of
Mahar ashtra
(www. j dhenunbai . maharashtra.gov.in). It
constantly foll ows the guidelines and
circulars issued by the higher
authorities. Applications for financial
assi stances and schol arshi ps are done
t hrough online nethods on the portals
provi ded by governnent authorities. The
coll ege submts its Annual Quality
Assurance Report (AQAR) online. The
Col l ege has a website comittee which
manages the dynam c website for the




col |l ege. Prospective plans, regul ar
activities, exam nation schedul es are
constantly upl oaded and upgraded on the
website.

Adm ni stration

The college has installed Tinme Track
Essl Bionetric Attendance System for
all the staff nmenbers. The Reports

generated by this system are nonitored

by the Principal.
i nteraction between Princi pal
O fice Superintendent to plan and
all ocate adm nistrative work. The
Admi nistrative Ofice is using
9.0 software for fee
generation and Tally software for

Princi pal

There is regul ar

and

accounting purpose

Fi nance and Accounts

wher ever

‘Tally ERP’

Fi nance and Accounts The col | ege uses
updat ed versi on of
to maintain the books of Accounts.

and Online Transactions are used
possi ble so as to ensure

system
RTGS

paper| ess transactions.

St udent Admi ssi on and Support

The * Princi pal
for
mai nt enance of the students of all
It helps in the issuance of
record maintenance,
i ssuance of various certificates etc.
Online applications are subnitted for
Schol ar shi ps and Proposal
requi rement for

streans.
fee receipt,

9.0 systemis being used

t he adni ssion and record

t he

for funds

Book Bank Schene of

Uni versity of Muinbai .

Exam nati on

pattern.
from Munbai

Col | ege foll ows Munbai

Uni versity Exam
Onl i ne paperare downl oaded
Uni versity Site.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Shahi da Shai kh Wor kshop on Claras Col |l ege 500
expandi ng of Commerce
enot i onal
intelligence
2018 Nagma Mani yar Wor kshop on Theem Col | ege 500
Li brary science | of Engineering
2019 I rshad Shai kh | One week State |Dhirajlal Tal akc 2990
Level Trai ning hand Shah
Pr ogr am Col | ege of
Conmrer ce
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2622_Faculty_Emp_1577673574.xlsx

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 MBOFfi ce MsOFfice |05/11/2018 |05/11/2018 18 7

2019 Intellectu |Intellectu |02/03/2019 |02/03/2019 32 4

al al
Property Tr ai ni ng
Ri ghts Pr ogram

2018 Syl | abus Syl I abus |05/07/2018 [05/07/ 2018 38 0
Revi si on Revi si on
Wor kshop Wor kshop

for
TYBCom
BMS/ BFM
2019 Goods and GST 11/03/2019 |11/ 03/ 2019 18 0
Service Syl | abus,
Tax Exam nati o
Wor kshop n,
Assesnent
Eval uati on
and Reval u
ation
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 1 16/ 07/ 2018 23/ 07/ 2018 8
Devel opnent
Pr ogr ammes
Facul ty 1 04/ 05/ 2019 13/ 05/ 2019 8
Devel opnent
Pr ogr ammes
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 18 0 16
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
a. PPF provided to all a. PPF provided to all a. (Yuva Raksha — Group



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2622_Development_training_programmes_1577675942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2622_Training_Programmes_1577676314.xlsx

Staff b. Personal staff b. Personal | nsurance) b. Students

Counselling c. Wnen's Counsel ling c. Teachers are assisted in availing
Day cel ebration arranged Day gift d. Financial various schol arshi ps and
for women enpl oyees. d. Support given to staff in |Free ships schenes of the

Research schol ars are case of energency governnent. c. Students
felicitated to notivate are given books under the
them e. Staff Picnic e. Book Bank scheme. d.

Teachers Day gift. f. Ladi es Commbn Roomi s
Staff room equi pped with provided for girl

Conputer, Invertor, students equi pped with

Aquaguard (Dri nking sani tary napkin vendi ng

Wat er) and Washroomwith machi ne and i nci nerator.
hygi ene facility It is also having

attached toilet block. e.
Schol arshi p are provided
for the economcally
weaker section students
f. Lift and Ranp facility
for divyangjan students
g. Skill devel opnent
cour ses, workshops
arranged for Personality
devel opnent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: The Managenent of the coll ege has appointed an internal auditor
to detect errors at the earliest and devise effective control systemto prevent
their occurrence. Suggestions of the internal auditor to inprove the accounting
financial systemare incorporated. Internal audit is done on periodical basis.
bservations nade by the auditor are brought to the notice of Ofice
Superintendent and Principal of the college. After a through process of
Internal Audit the account books are sent to the External Audit for the fina
approval . External Audit: The managenent has appointed C. A as an external
auditor. The financial statement of the college including books of accounts,
vouchers, statenment etc are audited by the external auditor. Al necessary
audits as per the requirenents of the University, UGC and Governnent of
Maharashtra are carried out by the college periodically. In case of any
di screpancy, shortcom ngs or |acunas the external auditors brings it to the
notice of coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File

6.4.3 — Total corpus fund generated

1000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2622_Funds_or_Grants_1577676514.xlsx

Academ ¢ No NA No NA
Adm ni strative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Col I ege believes in the academ c, social, noral and cul tural devel opment of
students by acquiring inputs fromall stakeholders. Although the college does
not maintain formally regi stered parentteacher association, yet interactions of

teachers with parents during parentteacher neetings of different departnents

come up with new suggestions related to the overall devel opnment of the
students. Teachers have been able to comunicate with parents to prevent early
marri ages and other prejudices related to the dropout of girl students. This
has resulted in the increase in overall percentage of girl students in the
college. Presently, the femal e students constitute 64 of the tota
under graduat e students. Faculty nenbers maintain attendance record of students.
If a student shows poor attendance, then parents are infornmed about the sane by
faculty nenbers and Princi pal and subsequently neetings are arranged by the
coll ege authority with the parents. In alnost all cases, parents provide
essential support and care to ensure proper attendance of their ward. a. Parent
teacher neetings are being held regularly held b. Message are sent to parents
when their child nane cones in Defaulter List c. Parents are encouraged to be a
part of Institutional commttees for student’s welfare. d. Parents contribute
Food, Cloth and Money for various Relief Fund program organi sed by NSS e.
Parents are al so give zakat in the form Money during Ranzan

6.5.3 — Development programmes for support staff (at least three)

1. One day State | evel workshop on “Intellectual Property Right” 2. One day
Syl I abus Revi si on wor kshop for TYBCom TYBA, TYBMS and TYBFM 3. Arabic Courses
for Staff and Student 4. Conputer Training of the office staff so that they are
abl e to handl e the online adm ssion and Regi strati on of students. 5. One day
State | evel workshop on “GST Syl |l abus Exam nation, Assessnent, Eval uation and
Reval uati on”

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Vacant teaching and nonteachi ng posts should be filled on regular basis The
college has initiated the process of filling the vacant post of regular staff
t hrough duly constituted body of the university. 2. ICT should be increased in
teaching learning process Al arts departnments have been provi ded new conputers
and printers to increase the use of ICT enabl ed teaching and | earning.
Conput er ai ded net hods are now used by najority of the departnents to deliver
| ectures. 3. Introduction of PG Courses: As a post accreditation initiative the
coll ege took a giant step in applying for M Com course from Miunbai University.
Very soon we will be having PG Classes. 4. Qualified Librarian recruitnent: As
a post accreditation initiative we have hired the services of a qualified
librarian. 5. 1QAC to be nade nore proactive: As per the post accreditation
process the | QAC has been nade nore pro active by undertaking various sem nar
wor kshop and all other activities under the banner of |IQAC. 6. Separate Boys
and girls’ Gym W have setup separate boys’ and girls’ gymin our college
facilities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019

Sem nar on
Carrier
Gui dance

06/ 02/ 2019

06/ 02/ 2019

06/ 02/ 2019

52

2019

Sem nar on
Pr oj ect
Gui dance

09/ 02/ 2019

09/ 02/ 2019

09/ 02/ 2019

64

2019

Sem nar on
carrier
Gui dance
(Banki ng
Sect or)

11/ 02/ 2019

11/ 02/ 2019

11/ 02/ 2019

57

2019

Sem nar on
MBA ( CET
Exam

12/ 02/ 2019

12/ 02/ 2019

12/ 02/ 2019

34

2019

Sem nar on
Carrier
Cui dance

15/ 02/ 2019

15/ 02/ 2019

15/ 02/ 2019

76

2019

Sem nar on
“Et hi cal
Soci al |ssue
and Cyber
Law

02/ 03/ 2019

02/ 03/ 2019

02/ 03/ 2019

36

2019

I ntellectual
Property
Ri ghts
Wor kshop

02/ 03/ 2019

02/ 03/ 2019

02/ 03/ 2019

36

2018

Syl | abus
Revi si on
Wor kshop for
TYBCom BMS/
BFM

05/ 07/ 2018

05/ 07/ 2018

05/ 07/ 2018

38

2019

GST
Syl | abus,
Exam nati on,
Assesnent
Eval uati on
and
Reval uati on

11/ 03/ 2019

11/ 03/ 2019

11/ 03/ 2019

18

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on Anti 18/ 08/ 2018 18/ 08/ 2018 70 0



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2622_Quality_Initiatives_B_1577677668.xlsx

Raggi ng

Sl ogan | ekhan 10/ 09/ 2018 10/ 09/ 2018 20 0
activity on
wonen’ s status
(Beti bachao )

Post er naki ng 21/ 09/ 2018 21/ 09/ 2018 10 0
Conpetition on
Wonen
Enpower ment

Power Poi nt 06/ 10/ 2018 06/ 10/ 2018 12 0
Presentati on on
Wonen
Enpower nent

Debat e 10/ 10/ 2018 10/ 10/ 2018 34 0
Conpetition on
Vi ol ence
agai nst Wnen

Guest Lecture 13/ 10/ 2018 13/ 10/ 2018 136 0
on Self Defence
fromwrld
Shot okan
Feder ati on of
| ndi a

Al ds Awar eness 30/ 11/ 2018 30/ 11/ 2018 25 30
programme by
NSS

Denonstrati on 13/ 12/ 2018 13/ 12/ 2018 30 40
on Sel f Defence
Activity (NSS)

World Wonen’ s 08/ 03/ 2019 08/ 03/ 2019 70 0
Day Cel ebration
in
col | aboration
wi th WDC
Commi ttee

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Sol ar Panel has been setup as an alternative source of energy as green
initiative. 2. Save energy initiative is taken by the students union to nake
students aware by making themswitch off |ights and fans before | eaving the
classroom 3. Environnmental awareness canpai gns by organi zi ng sem nars under

NSS Unit and by organi zing student exhibitions annually 4. Rain Water
Harvesting. 3. Various Sem nar had taken on Environnental Consciousness and
Sustainability/Alternate Energy initiatives Tree Plantation Arnala Beach
cl eani ng Cl eani ng of beaches during Ganpati imersion Antiplastic rally NSS Day
Cel ebration and Distribution of bags Poster nmaking activity on save water Rally
on Save Water

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 1




Provision for |ift Yes 1
Ranp/ Rai | s No 0
Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation No 0
Speci al skill devel opnment No 0
for differently abled
student s
Any ot her simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 18/ 10/ 201 3 Mahawal kt Qur 57
8 on 20183 | Col | ege
St udent s
under the
Cui deance
of Asst.P
rof. Ms. G
eeta Pal
2018 1 1 13/10/ 201 3 Ral ly on Qur 70
8 Qui t Col | ege
Snoking | Students
under the
Qui deance
of Asst.P
rof . Ms.G
eeta Pal
2018 1 1 14/ 07/ 201 5 Arnal a Qur 37
8 Beach Col | ege
cl eaning | Students
under the
Cui deance
of Amt
Sir
2018 1 1 30/ 07/ 201 5 Rai | way Cur 42
8 station Col | ege
cl eani ng | Students
Nal | asopa |under the
ra west |Guideance
of Amt
Sir
2018 10 10 18/ 08/ 201 4 Swacch Ral |y 67
8 Bhar at organi zed




under the

| eader shi
p of our
Pri nci pal
Sir
Dr, Khal i
Ahned
2018 1 20/ 08/ 201 Kerala |[Collected 114
8 victim |the Food
rally Itenms and
O her
MVat eri al
of Daily
use under
t he
gui deance
of Qur
Pri nci pal
Sir
Dr. Khal i
Ahned
2018 1 08/ 09/ 201 Tree Pl an Qur 61
8 tation Col | ege
St udent s
under the
Gui deance
of Qur
Pri nci pal
Sir
Dr . Khal i
Ahrred
2018 1 14/ 09/ 201 Cl eani ng Qur 43
8 of Col | ege
beaches | Students
during |under the
Ganpati |Gui deance
i mrer si on |of Asst.P
rof. Ms. G
eeta Pal
2018 1 01/ 10/ 201 Drug Addi Qur 65
8 cition Col | ege
rally St udent s
under the
Qui deance
of Qur
Pri nci pal
Sir
Dr. Khal i
Ahned
2018 10 03/ 10/ 201 Survey on Ral |y 106
8 percepti o |organi zed
n about |under the
ef fective [l eader shi
policing |p of our
in vasai |Principa
— Vvirar sir




Dr, Khal i
Ahnmed and
DSP of Na
I | asopar a
of Nall as
opar a
Di vi si on

2018 1

20/ 10/ 201
8

Canpus
cl eani ng

Qur
Col | ege
St udent s
under the
Gui deance

of Asst.P
rof. Ms. G
eeta Pal

52

2018 1

30/ 11/ 201
8

Al ds
Awar eness
pr ogr ane

Qur
Col | ege
St udent s

65

under the
Qui deance
of Qur
Pri nci pal
Sir
Dr. Khal i
Ahmed

2018 3

18/ 12/ 201
8

Bl ood Organi zed 74
Donat i on Bl ood

donati on

under the

gui denace

J. J. Hospi
t al

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Teaching Staff Code of 19/ 06/ 2018 1) Teachi ng, devel opnent
Conduct witing of books. 2)

Ment oring of the
students. 3) Interaction
with other institutions,

universities at state,
nati onal and
international |evel. 4)
Organi zi ng sem nars,
wor kshops, conferences
for Teachers students. 5)
Publ i shing papers in
nati onal internationa
journals. 6) To display
notices of the activities
according to the
departnents and
conmittees. 7) To prepare
mar k sheet of various
exam nations. 8) To




mai ntain discipline in
the college. 9) To
arrange for Parents
Teachers neeting (PTA) of
the defaulters 10) To
prepare Bl acklist of the
students whose attendance
is below 75 11)
| nvol venent in
Curricul ar, cocurricular
and extra curricul ar
activities. 12) Any other
duties assigned by the
principal fromtine to
time. 13) Supervision of
t he exam nation, setting
of question papers,
noder ati on and assessnent
of answer papers and such
ot her work pertaining to
t he exam nati on of
col | ege/ recogni zed
Institution 14) Overall
supervi sion of the
Uni versity Exani nations.
15) No teacher shal
absent hinsel f/ herself
fromduties at any tine
Wi t hout prior perm ssion
from hi gherups. 16) No
teacher shall accept any
honorary or ot her
assi gnnent given to
hi ml her by any externa
agency wi thout the prior
perm ssion of the Coll ege
Managenent. 17) No
teacher shall participate
in any strike or
denonstration and /or
indulge in any criticism
of Col | ege Managenent
policy or of the
CGovernnment for any reason
what soever. 18) No
teacher shall incite,
provoke or instigate any
students or any ot her
menber of the staff into
any form of action
agai nst the Coll ege
Managenent, or that seeks
to disrupt the acadenic
activities of the College

Pri nci pal

Code of Conduct

19/ 06/ 2018

1.+ Academ c growth of
the coll ege. -

Participation in the

teachi ng, research and




traini ng programmes of
the college. * Assisting
in planning and
i npl ement ati on of
academ ¢ progranmes such
as refresher/orientation
course, sem nars,

i nservi ce and ot her
trai ni ng progranmes
organi zed by the
University. Institute for
academ ¢ conpetence of
the Faculty Menber. -
Mai nt enance of
di sci plines of the
Institute. ¢ The overall
adm ni stration of the
Institute and recogni zed
Institution and their
libraries. o
Admi ni stration and
supervi sion of
curricular, cocurricular/
extracurricul ar or
extranural, student’s
wel fare activates of the
Institute and Recogni zed
Institution and
mai nt enance of records. o
Cbservance of the Act,
St atutes, O dinance,
Regul ati on, Rules and
other Orders issued there
under by the University
aut horities and bodi es,
fromtine to tine. o
Observance of provisions
of Accounts code. -
Mai nt enance of Sel f
—Assessnent Reports of
teachers. ¢ Any ot her
work relating to the
Institute or recognized
Institution relating to
the adnministration of the
Institute as may be
assigned to him her by
t he Managenent fromtine
totine. ¢« Recommend and
forward conmunication to
the authorities. o
Moni t or, manage and
educat e the
adm ni stration of the
institution and take
renedi al neasures /
actions based on the
st akehol der’ s feedback. -




Listen to the student’s
i deas and set a
supportive tone. ¢ Be
fair in his disciplinary
actions for all the
menbers of faculty,
nont eachi ng staff and
students. ¢ Ensure that
the staff and students
aware of rules, policies
and procedures |aid down
by the coll ege and
enforce themfittingly. -
Execut e any ot her
qualitative and
quantitative work for the
wel fare of the
institution. « Enmpower
all his staff and
students to reach their
maxi mum potential . e
Carry hinmself with the
hi ghest integrity and he
has to exhibit
out st andi ng and strong
| eadership skills. o
Never put his interests
above the greater good of
the college and has to
respect the rights of al
the comm ttee nenbers of
the college. « Avoid
carel ess deci sions that
may result in violations
of law. ¢ He/she shoul d
never directly lie to
anyone, nust never
wi t hhel d vital
i nformation that he/she
has to nake public. -
Refrain from
i nappropri ate conduct and
relationships with
students and staff e
He/ she nust not nurture
any grudge agai nst any
menber which may lead to
aninmosity and anxiety in
the organi zation. OR e
The Principal should
al ways be honest, fair,
obj ective, supportive,
protective and | aw
abi ding. ¢ Chalk out a
policy and plan to
execute the vision and
m ssion. ¢ Pronote
i ndustry institution




i nteraction and incul cate
resear ch devel opnent
activities. ¢ Ensure that
the staff and students
aware of rules, policies
and procedures |aid down
by the coll ege and
enforce themfittingly. -
Recomrend and forward
conmmuni cation to the
authorities. « Nbnitor,
manage and educate the
adm ni stration of the
institution and take
renedi al neasures /
actions based on the
st akehol der’ s feedback. -
Execut e any ot her
qualitative and
quantitative work for the
wel fare of the
institution. ¢ Listen to
the student’s ideas and
set a supportive tone. o
Be fair in his
di sciplinary actions for
all the nenbers of
facul ty, nonteaching
staff and students. -
Enmpower all his staff and
students to reach their
maxi mum potential. -
Carry hinmself with the
hi ghest integrity and he
has to exhibit
out st andi ng and strong
| eadership skills. o
Never put his interests
above the greater good of
the college and has to
respect the rights of al
the comm ttee nenbers of
the college. « Avoid
carel ess deci sions that
may result in violations
of law. ¢ He/she shoul d
never directly lie to
anyone, nust never
wi t hhel d vital
i nformati on that he/she
has to nake public. -
Refrain from
i nappropri ate conduct and
rel ati onships with
students and staff o
He/ she nust not nurture
any grudge agai nst any
menber which may lead to




aninmosity and anxiety in
t he organi zati on.

Parents Code of Conduct

19/ 06/ 2018

1. Respect and nodel the
caring ethos of our
col | ege whenever on

col |l ege prem ses or when

comuni cating directly
with the college. 2.
Under stand that coll ege
staff and parents need to
wor k together for the
benefit of all 3. Seek to
clarify a child s version
of events with the
college’ s view in order
to bring about a peacef ul

solution to any issue. 4.
Correct own child' s

behavi our especially in

public where it could
otherwi se lead to
conflict, aggressive
behavi our or unsafe
behavi our. 5. Approach
the right nember of
college staff to help
resol ve any issues or
concern. There are clear
gui del i nes about which
staff nmenber to contact

about specific issues. 6.

Usi ng | oud/ or offensive
| anguage, sweari ng,

cursing, using profane
| anguage or displ aying
tenper should not take
pl ace. 7. Damagi ng or
destroyi ng col |l ege
property will not be
entertai ned. 8. Abusive,
persi stent or threatening
emails or
text/voi cemai |l / phone
nmessages or other written
communi cation be ignored.

NonTeachi ng Staff Code of
Conduct

19/ 06/ 2018

1) NonTeachi ng staff
working in the College
of fice or departnents
shoul d remai n on Duty

during Coll ege hours. 3)
NonTeachi ng St af f
assigned to Conmputer Lab
shoul d keep the Labs
clean. 4) Any Loss or
damage to any article in
the Library or C ass Room
shoul d be reported to the




HOD in writing
i medi ately. 5)
NonTeachi ng Staff,
working in the Lab, shal
mai ntain a stock register
for all the articles,
equi pnents, etc. It shal
be submtted to the HOD
and the Principal at the
end of each senester and
their signatures
obt ai ned. 6) Nonteachi ng
staff will carry out
their duties as
instructed by the
authorities to whomthey
are attached.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Yoga Day 21/ 06/ 2018 21/ 06/ 2018 90
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 48
Swacch Bhar at 18/ 08/ 2018 18/ 08/ 2018 48

Pr ogram
Anti Plastic Rally 12/ 09/ 2018 12/ 09/ 2018 90
Bhaj an Sandhya Day 01/ 10/ 2018 01/ 10/ 2018 50
Ai ds Awar eness Day 30/ 11/ 2018 30/ 11/ 2018 100
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 55

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1IWaste water recycling. 2. Provision of keeping bicycles for students and staff
within the canpus. 3. Distribution of potted plants as felicitation of
dignitaries. 4. Installation of LED Light 5. Installation of rain water
harvesting system Plans being nmade for inplenenting additional harvesting
systenms. 6. A cleanliness drive on Beaches during Ganpati |nmersion. 7. Canpus
cl eaning 8. Tobacco snoki ng, chew ng of panmasal as and gutka is prohibited in
the col |l ege canpus. Heal th hazards caused by tobacco snoking are repeatedly
hi ghl i ghted especially by the NSS unit through different events and awareness
programmes. 9. Installation of rain water harvesting system Plans being nmade
for inplenmenting additional harvesting systens.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Book Bank Facility 2. Installnment Facility for paynent of fees . Book Bank
Facility ¢ Introduction: Shurparaka Educational and Medical Trust’s Mi nuddin.
B. Harris College of Arts and A E. Kal sekar Coll ege of Commerce and Managenent
is situated in a locality where students of weaker sections cone and take
adm ssion in Degree Comrerce college and sel ffinancing courses. Mst of the
students cannot pay the regular fees of the courses. The Managenent of the
Trust observes this nmatter synpathetically and ensures that weaker sections of
students continue their education, there should not be dropout of these
students. The Managenent from di fferent sources nanage the fee of nobst of the




poor and deserving students and help themto continue their education till
post graduati on. Keeping in view students’ econom c condition, the Managenent
and the Principal have started Book Bank Scherme in the coll ege which has
brought positive result in the college. 1. Cbjective of the Practice: The
objective of the practice are as follows: 1 To identify outstanding students 2
To identify needy and deserving students 3 To get good results in University
Exam nation. 2 Context: A E. Kalsekar College is an unaided Coll ege which is
affiliated to University of Munmbai. It is situated in a locality where
m norities and weaker section students reside and obtain education in avail able
institutions. The Management of the college not only desires to provide
education to the weaker section of the society but also ensure that students do
not di scontinue their education due to lack of facilities and financi al
availability. The Principal and the Managenent decided to help the students
t hrough BOOK BANK Scheme. For Book Bank Schene the principal formed a Book Bank
Committee under which its procedure and rul es regulation were franmed. As per
this decision every academc year, it is ensured that Book Bank sets are
di stributed anbng students. 3 Practice: A As soon as coll ege opens notices are
di spl ayed for the students to collect Book Bank Schene Application form A
deadline is given to the students for the subm ssion of Book Bank Application
fornms. After the collection of application fornms, applicants’ interviews are
hel d, teacher Incharge ensures that needy and deserving students are sel ected
for Book Bank sets. After the interviews, Book Bank sets are distributed anpong
the students. During exam nations students are inforned to return the sets
imedi ately after their final exam nations. Those students who do not return
the sets their marksheet are held and their Leaving Certificates are not
i ssued. 4 Event of Success: After the introduction of Book Bank Scheme, it was
noted that those students who are issued sets of Books are passed with good
results.Because of this facility, nearby localities students take admi ssion in
reasonabl e nunber in the college. 5 Problens and Counter: Due to financia
probl em many sel ected students do not opt for Book Bank Schene. It is found
that students do not pay the Book Bank fee charge happily. Further those
students who obtain the Book Bank Sets are found frequently absent in the
coll ege. Since they have books available with them they wi sh to study at hone
and prepare thensel ves for exam nation at their homes. 2. Installnment Facility
for payment of fees Introduction: Shurparaka Educational and Medical Trust’s
Moi nuddin. B. Harris College of Arts and A E. Kal sekar Col |l ege of Commerce and
Managenent has adopted Instalment facility which is given to all the students
i rresepective of the caste or creed especially who are from econonically weaker
sections of the society. Since the very beginning, the trust and managenent had
a vision to help the needy and deserving students financially. To bring this
into action Instalnent facility has been started. And it has been found to be
the best practice of the institution. 2. bjective of the Practice: The
obj ective of the practice are as follows: 4 To increase the nunber of students
5 To benefit the weaker sections of the society especially our |ocal areas. 6
To develop the area 7 To educate girls, who are deprived from education due to
financial difficulties 2 Context: Many of the students being the first
generation learners of their famly had to be notivated to continue with their
hi gher studies. But being |located in a very renpte area and financi al
difficulties of the famlies many students dropped out of the college. To solve
this issue, The Managenent of the college thought of providing education to the
weaker section of the society by inculcating Instalnent facility as a hel ping
hand. To ensure that students do not discontinue their education due to |ack of
financial support, the trust and managenent decided to support them financially
by giving a freedomto pay at their convenience. The Principal and the
Managenent decided to help the students through Instalnment Facility. 3
Practice: As a practice, the office staff collects only 25 fees of the total
amount from whatever streamthe student nmay be. The student gets adm ssion only
on the paynent of this amount. The remaining anobunt can be paid by the students




in 4 equal or unequal instalments throughout the year. Proper records are
mai nt ai ned and foll ow ups are done by the non teaching staff. 4 Evidence of
Success: After the introduction of Instalnent Facility, it was noted that those
students who had dropped out due to financial crises took adm ssions even after
acadeni ¢ gaps. Because of this facility, nearby localities students took
adm ssion in large nunber in the college. It was also found that every year the
nunber of students kept on increasing which reached to 1080 in 201819. As per
this decision every academ ¢ year, the nunber of girl students is also
constantly increasing. 5 Problens Encountered: Due to instalnent facility given
to all the students, it was found that even financially good students do not
pay the renaining fees taking undue advantage. Several rem nders had to be
given to pay the renmi ni ng anount. The genui ne cases were consi dered and they
turned to be bad debts. Also at the beginning of the college it becones
difficult to neet the coll ege expenses out of the ampunt coll ected as down
paynent fromthe students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sem rustcol |l ege. com | QAC/ Best - Practi ce/ Best Practi cel

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Zakat Fund by the managenent. ZAKAT FUND 201819 The vi sion of Shurparaka
Educational and Medical Trust’'s Minuddin. B. Harris College of Arts and A E
Kal sekar Col | ege of Commerce and Managenent is to make quality the defining
el ement of higher education in India through a combination of self and externa
quality eval uation, pronotion and sustenance initiatives. To support this
vi sion our Trust, Managenent and Principal have opted for charity i.e. giving
zakat to the poor and needy students. Zakat is an Islamc finance term
referring to the obligation that an individual has to donate a certain
proportion of wealth each year to charitabl e causes. G ving away noney to the
poor is said to purify yearly earnings that are over and above what is required
to provide the essential needs of a person or famly. |Islam conmands Muslins to
give charity to the poor. Whether you give charity directly to a famly in
need, the honel ess, the hungry, or through activities in the educationa
organi zations |ike Zakat. The inportant thing is that we are sharing what Allah
has bl essed us with. Mnetary charity is one of the nost inportant types
because it helps in a tangible and i medi ate way. The noney will help the
deserving and needy students to educate thensel ves and get enployed especially
the first generation |earners. Shurparaka Educational and Medical Trust’s
Moi nuddin. B. Harris College of Arts and A E. Kal sekar Col |l ege of Conmerce and
Managenent inculcated this practice by benefiting its own coll ege students as a
practice for the betternent of the students, their famlies and society.
Feeding those | ess fortunate than us is great but this is not always
sustai nable for long periods. So, is it not better that we help themto becone
sel fsufficient and stand on their own two feet to support thenselves and their
famlies? Clearly, yes, and this can be achieved through education, which, in
due course will give thema head start as they pursue enploynent opportunities.
Reci pients are the poor and needy students irresepective of the caste or creed,
who cannot afford to get education due to financial problens. The total nunber
of students benefited by Zakat and also by Interest fund is as follows: 1.
ZAKAT FUND : TOTAL NO OF STUDENTS 31 AMOUNT RS 62000 2. | NTEREST FUND: TOTAL NO
OF STUDENTS 8, AMOUNT RS 16000 The poor and needy students of our college are
financially hel ped every year by the Trust and Managenment. In 201819 the total
nunber of students benefited by zakat were 31 with a total ampunt of Sixty Two
thousand rupees and through Interest Fund, 8 students were benefited with a



http://www.semtrustcollege.com/IQAC/Best-Practice/BestPractice1

total anmount of Sixteen thousand rupees. Each student has been given a charity
of approxi mately 2000 rupees.

Provide the weblink of the institution

http://ww. sentrustcoll ege.com | QAC/ I nsti tuti onal Y20Di stinctiveness/Institution
al Di stinctiveness

8.Future Plans of Actions for Next Academic Year

1. To start nmore no. of Add on courses 2. Ofice automation to ensure an updated
data managenent systemin the college. Ofice automation has been planned to

i nclude an online archiving of student, faculty and staff database with necessary
details. Information related to financial assistance such as schol arshi ps,
fellowships are al so planned for digital archiving. Conplete digitization of the
college library is also planned. Online feedback systemis planned to be

i ntroduced fromthe acadeni c session 20192020, the results of which will be
anal yzed by the 1 QAC. The college also ains to sincerely address the issues

hi ghlighted in the feedback reports. 3. Oganization of workshop, sem nar and job
oriented services by the Career Counselling and Placenent Unit. The coll ege plans
to organi ze job interviews by |ocal conpanies and al so organi ze interactive
sessions of final year students with skilled professionals and alumi 4.
Organi zati on of senminar and workshop by the 1QAC to pronpte the quality
i mprovenent strategies in teachinglearning, research, extension related and coand
extracurricular activities. 1QAC is also planning to publish a handbook on
qual ity assurance in this context for wide circulation 5. Mintaining an updated
dat abase of research articles, books, book chapters, conference proceedi ngs and
sem nar abstracts published by students and faculty nenbers. 6. Encouraging
faculty menbers to conplete their doctoral degrees and to continue research
activities through quality publications and research projects 7. Pronoting
participation of students and staff in sem nars, workshops, sports and cultura
activities organized by the coll ege and external agencies. 8. NAAC Second cycle
reaccreditation which is due in 2022. 9. ISO certification in the conming year.
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